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1. Ileaib 0cBOEHUA TUCHUILIHHBI

]_ICJ'IB OCBOCHHS TUCHUILUIMHBI — Pa3BUTHE U COBCPIICHCTBOBAHUC SI3BIKOBOM 1 KOMMYHHKa-
THUBHOH KOMIICTCHIIMU CTYACHTOB-JIMHIBUCTOB.

2. Mecto mucuuimuiaabl B ctpykrype OIIOII BO

JlMcUUIUINHBL, yueOHbIe KypChl, HA OCBOEHUU KOTOPBIX 0a3upyeTcs JaHHas AUCHUILINHA (y4eo-
HBIN Kypc) — [IpakTHueckuii Kypc aHTIIMHCKOTO sA3bIKa, [IpakTHKyM 10 KyJIbType peueBOro 00ImeHus

AHTJIUHCKOIO sI3bIKa 1-2.

JlucuumiuHel, yueOHbIe KypChl, s KOTOPBIX HEOOXOIUMBI 3HAHUS, YMEHUS, HaBbIKU, IPUOO-
peTaemMble B pe3yJIbTaTe U3YUCHUS JAaHHOM TUCHUILTUHBI (YyueOHOro Kypca): [IpakThkym 1o KyiabType
pPEeUeBOro OOIIEHUS aHTJIMHCKOTO si3bIKa 3-4.

3. Iliianupyemblie pe3yJbTaThl 00yUeHUs

DopMupyeMbie U KOH-
TPOJINpyeMble KOMIIe-
TEeHIHH
(Ko 1 HAMMEHOBAaHUE)

NuagukaTopbl 10CTHKE-
HHUA KOMIIeTEeHIH i
(Ko ¥ HAMMEHOBAHUE)

IInanupyemble pe3yabTaThl 00y4e-
HHUSA

[TK-16 - CniocobeH k ¢op-
MHPOBAHUIO U PeaTH3alUH
[IpOrpaMM pa3BUTUSA YHHU-

BEpCaIbHBIX y4eOHBIX
JecTBUH, O00pa3loB W
LEHHOCTEHl  COIMAILHOTO

MIOBEJICHUS B MEXKKYJIBTYP-
HOM cpene, K (hopMupoBa-
HUIO TOJIEPAHTHOCTH H TI0-
3UTUBHBIX 00PA3110B MOJIH-
KYJbTYpPHOTO  OOIICHWS;
TrOTOB K (hOPMHUPOBAHMIO
CHCTEMBI PeryJIsLuu MOBe-
JICHUS W JeSATEIHHOCTH
o0yyaromuxcs B yCIOBUSIX
MEXKYJIBTYpPHOTO  0011Ie-
HUS

[1K.16.2. lemoHCTpHpYET
MOHUMaHue OOpasIoB M
EeHHOCTEU COIMAJILHOIO

MOBE/ICHUSA B MEXKYJIbTYp-
HOW Ccpele, TOJIEPAHTHOCTh
Y MTO3UTUBHBIE 00pa3IIbI TIO-
JUKYJIBTYPHOT'O OOIIEHUS

3HaTh: HAIMOHAILHBIE OCOOEHHOCTH
OM3HEC-KYJIBTYPBl CTpaHbl H3y4ae-
MOTO A3BbIKa

YMeTb: NpaBUIBHO HMHTEPIPETUPO-
BaTh  SBJCHUS  OU3HEC-KYIbTYpbI
CTPaHbl U3y4aeMOro s3bIKa U UX 3Ha-
YEHHUE I KYJIbTYPHOI'O pPa3BUTHUS
Hapo/Ja; ONpPEACIINTh KOMMYHHUKATHB-
Hble HaMEpEHUs T'OBOPALIETo/MUIIY-
LIEro, BBIpAXKaTb CBOE ITOHUMAaHUE
YCIBIIIAHHOTO/TIPOYUTAHHOTO TEKCTa
u OBITh TOTOBBIM KOMMEHTHPOBATh
€ro CoJepKaHue

Bragets: HaBbIKaMU OCYIIECTBICHUS
MEXKKYJIbTYpHOU KOMMYHHKAaIUH;
YMEHHEM  aJIeKBaTHO  IPUMEHSTh
aJICKBaTHBIE JIEKCUYECKNE EIUHUILIBI B
CUTYyallUsIX MEXKYJIbTYpHOro 00I1e-
HUS B LIEJIOM U B JICJIOBOM MEPENNCKE,
B YAaCTHOCTH

I1K.16.3. OcymecTBasieT
PETYJIISIINIO TIOBEICHUS H
JesITeIbHOCTH 00yyaro-
HIMXCSI B YCIIOBHSAX MEX-
KYJIbTYpHOT'O OOIIEHUS

3HaTh. TEPMUHOJIOTHIO JEJIOBOIO aH-
TJIAHACKOTO A3BIKA

YMerb: cobmonaTh CTUIb U Gopmar
IMUCBbMCHHOTO 1 YCTHOT'O BBICKA3bIBa-
HUSI

BnaneTts: HaBbIKAMU YCTHOM M MHUCH-
MEHHOU peuu B cepe IAenoBoro 00-
IICHUA Ha AHTIJINICKOM SI3BIKE




4. CTpyKTYypa ¥ coJep:KaHue TUCHUILIMHBI

®opMbl TEKyLIEr0

Bup .
Monayasb (pas- . HaumeHoBaHue TeM 3aHATHI Oo0nbem, KOHTPOJISA (HAUMEHO-
yueOHoi N Cemectp banabsl | UHTEepaKkTHuB, 4.
1) (yueoHOli padoThI) q, BaHHE OI[EHOYHOTO
padoThI
cpeacTBa)
1. Companies ITp Types of ownership 9 2 - 2 poseBas urpa 1
CP 2 - -
IIp Company structure 9 4 - 4 MUHH-TIpE3eHTanus 1
CP 4 - -
2. Employment ITp Employment 9 2 - 2 HCHMEHHOE 3aaHue
(otuer)
CP 2 - -
Ip Job satisfaction 9 2 - 2 poseBas urpa 2;
MMCbMEHHOE 3a/IaHHE
CP 2 - -
3. Marketing Ip Markets 9 2 - 2 MUHHU-TECT |
CP 2 - -
Ip Advertising 9 2 - 2 poneBas urpa 3;
MMCbMEHHOE 3a/laHue
CP 2 - -
Ip Marketing and sales 9 2 - 2 poseBas urpa 4
CP 2 - -




Bun

®opMbl TEKyLIETr0

Monayasb (pas- . HaumeHoBaHue TeM 3aHATHI Oo0nbem, KOHTPOJISA (HAUMEHO-
yueOHoi N Cemectp banabsl | UHTEepaKkTHuB, 4.
1) (yueoHO¥i padoThI) q, BaHHE OI[EHOYHOTO
padoThI
cpeacTBa)
IIp Customer care 9 2 - 2 [IMCEMEHHOE 3aIaHue
CP 2 - -
4. Finance IIp Raising finance 9 2 - 2 MUHH-TECT 2
CP 2 - -
ITp Banking 9 2 - 2 posieBas urpa 5;
NMCbMEHHOE 33JIaHue
CP 2 - -
Ip Company performance 9 2 - 2 MUHU-TIPE3CHTAIUS 2;
MMCbMEHHOE 3a/IaHHE
CP 2 - -
Ip Stocks and shares 9 2 - 2 case study
CP 2 - -
Ip Taxes 9 2 - 2 MUHU-TIpe3eHTanus 3;
MUHH-TECT 3
CP 2 - -
5. Revision Ip Final test. Reading and writing. 9 2 - 2 MUCHhMEHHBINA TECT
CP 5,75 - -
IIp Final Presentation 9 2 - 2 MIpE3CHTAITHS
CP 6 - -




®opMbl TEKyLIETr0

Bug .
Monayasb (pas- . HaumeHoBaHue TeM 3aHATHI Oo0nbem, KOHTPOJISA (HAUMEHO-
yueOHoi N Cemectp banabsl | UHTEepaKkTHuB, 4.
nen) ABOTLE (yueoHO¥i padoThI) q, BaHHe OLIEHOYHOT0
P cpeacTBa)
1A 3ayer 9 0,25 - - VYcTHBIA 3a4eT
HTroro: 72 -




5. O0pa3oBaTebHbIE TEXHOJIOTHHU

® TEXHOJOTMH TPAAULMOHHOTO 00yUeHHsI — C UCIIOJIb30BaHUEM TPAJAULIMOHHBIX (POPM (ITPAKTH-
YEeCKHE 3aHATHUS, CaMOCTOsTENIbHAas padoTa, MHIMBUAyaAJIbHBIE JOMAIlHUE 3a/laHusl) U METOOB
(HarmsaHbIE, CIIOBECHBIE, TPAKTUYECKHE) O0YUCHHUS;

¢ uHpOPMALMOHHbIE TEXHOJIOTUHU - 00YUYECHHUE B JICKTPOHHOIH 00pa30BaTEIbHON CpeJie C LEIbI0
pacuMpeHust 10cTyna K 00pa3oBaTelIbHbIM pecypcaM, yBEIMYEHUsI KOHTAKTHOIO B3aUMO/IEHCTBHS C
IpernoiaBaTeseM, NOCTPOCHUS MHAWBUAYAIBHBIX TPACKTOPHH MOJATOTOBKA M OOBEKTUBHOI'O KOH-
TPOJIE U MOHUTOPUHIA 3HAHUH CTYJIEHTOB; UCIOJIb3YETCs MPE3EHTALMOHHBIA METOJ| ¥ pa3IvyHble
TEXHUYECKHE CPENICTBA PabOTHI ¢ MHPOpMaLue (ayano-, BUIE0-, KHHO- CPEJICTBA, KOMITBIOTEPHI 15
paboThI ¢ HHGOpMaIHEH

e 1pobieMHOE 00yUYEeHHE - CTUMYJIUPOBAHHUE CTYIEHTOB K CAMOCTOATEIbHOMY IIPHUOOPETEHUIO
3HaHUH, HEOOXOAUMBIX JUIsl pEILICHHs] KOHKPETHOM MPOOIEMBI;

® KOHTEKCTHOE O0YUYEHHE - MOTHUBAIUS CTY/ICHTOB K YCBOCHUIO 3HAHHI ITyTEM BBISIBIICHUS CBS-
3ell My KOHKPETHBIM 3HaHUEM U ero npuMeHeHueM. [Ipu 3ToM 3HaHMS, yMEHUs, HaBbIKU JAl0TCA
HE KaK MpeJMET JUIsl 3alIOMUHAHUS, a B KAUeCTBE CPEJICTBA peIIeHus MPo(hecCHOHAIBHBIX 33/1a4;

e 0oO0yueHHE Ha OCHOBE OTIBITA - AKTUBU3AIUS [T03HABATEIBHOM eI TeIbHOCTH CTYICHTA 33 CUET
accolMalru 1 cCOOCTBEHHOTO OIBbITAa C IPEAMETOM U3YyUEHUS;

® MEXIUCUUIUIMHAPHOE 00yYeHHUE - UCIOIb30BAHUE 3HAHUN U3 Pa3HbIX 001acTel, X rpymnnu-
POBKa M KOHILIEHTpAIMs B KOHTEKCTE pellaeMoi 3a/1auu;

e paboTa B KOMaHJIE - COBMECTHAs JACATEIBHOCTh CTYIEHTOB B IPYIIIE ITOJI PYKOBOJCTBOM JIH-
Jiepa, HarpaBJIeHHas Ha pellieHne o0IIel 3a1auu IyTeM TBOPUYECKOTO CI0KEHUS PEe3yIbTaTOB MH/U-
BUAYaJIbHOM paOOThI WIEHOB KOMaH/Ibl C I€JIEHUEM ITOJIHOMOYUN 1 OTBETCTBEHHOCTH.

6. MeToauyeckue yKa3aHus 10 OCBOCHHUIO M CUMILTHHBI
[Toaroroska 6akaaBpoB 1o HampasiaeHuto 44.03.05 Ilexarornueckoe oOpa3zoBaHne « AHTIIHIA-
CKHI SI3bIK; BTOPOM MHOCTPAHHBINA S3BIK» MPEIOJIaracT U3y4eHHE Pa3IMYHbIX aCIIEKTOB JIEJI0OBOTO
AHTTIUHCKOTO SI3bIKA.

N3yyenne AUCIUITUHBI «SI3BIK 1EI0BOTO OOIIEeHUs (TIEPBbI WHOCTPAHHBIN SI3BIK)» MPEIo-
JaraeT Kak YCBOGHHE MaTepuaja Ha ayJIUTOPHBIX 3aHATHSAX, TAK U CAMOCTOSITEIIbHYIO paldoTy, pe-
3yJIbTaThl KOTOPOM CTYAEHTBI JEMOHCTPUPYIOT IPU BBIIIOJHEHUU WHAWBUAYAIbHBIX JOMAIIHUX 3a-
JTAHUH.

OCHOBHOM €TI0 CAMOCTOSITENTFHON PaOOTHI CTYIEHTOB SIBIISIETCS TIOBBIIICHHE MCXOIHOTO
YPOBHSI BJIaJICHUS] HTHOCTPAHHBIM SI3bIKOM, M OBJIIEHUE CTY/IEHTAMU HEOOXOJUMBIM U JOCTaTOYHBIM
YPOBHEM KOMMYHHKaTHBHOﬁ KOMIICTCHIWU I PCIICHHUA CONUAIbHO-KOMMYHHKATHUBHBIX 3a71a4 B
pa3INYHBIX 001aCTAX MPOPECCHOHATBHON U HAyYHOH 1€ATEIbHOCTH.

CamocTosiTenbHast padoTa CTY/IEHTOB 3aHUMAET Ba)KHOE MECTO B y4eOHOM M HAyYHO-UCCIIE0-
BaTENIbCKOM JeITEIbHOCTH CTYACHTOB, UTO MO/Ipa3yMeBaeT 0COOYI0 OpraHu3aIiio y4eOHO-BOCTINTA-
TEJILHOTO TPOIIECCa B BY3€ C IENIBI0 Pa3BUTHSI YMEHHS YUUTHCS, (OPMUPOBAHUS CIIOCOOHOCTH K Ca-
MOpPa3BUTHIO, TBOPYECKOMY ITPUMEHEHHIO MOJTyUYE€HHBIX 3HaHUi, crioco0am ajjanTanuu K npodeccu-
OHAJILHOM ACATCIIBHOCTH B COBPEMCHHOM MUPCE.



7. OneHOYHbBIE CPeACTBA

7.1. IlTacopT OLIEHOYHBIX CPEACTB

Cemectp

(M1M ee 4aCTH)

Kona koHTpOIMpyemMoii KoMIieTeHIIMU

HaumenoBanue
OLIEHOYHOI'0 CPeJACTBA

ITK-7

Ponesas urpa 1-5

Munu-tipe3enranus 1-3

[TucbmenHoe 3aganue (OTYET)
[TucemenHoe 3a1anne (MEMOPaHIYM)
Munun-tect 1-3

[TucemenHoe 3amanue (TPOTOKON JENO-
BOr0 coOpaHus)

[TucemenHoOe 3aanue (Ae10BOE MUCHMO |-
3)

Ketic-ctanu

[Ipe3enTanus

Hrorossiii TecT

3ananus k 3auety 1-40

7.2. TunoBble 3aJaHUs] MU HHbIE MAaTepPUAJIbl, HEOOX0IMMBbIE VIl TeKYILIero KOHTPOJIsi

7.2.1. 3aganus K MUHH-TECTY

(HauMeHoBaHUe OYEHOUHO20 CPeICmBa)

TunoBoi npuMep 3a1aHus

TEST 1
1. Give Russian equivalents 2. Give English equivalents
1. a start-up 1. HEKOMMepUecKask OpraHu3aLus
2. limited liability 2. MHIUBUAYATbHBIA TPEITPHHUMATETH
3. to nibble 3. IovepHee MpeAnpHUsITHE
4. share capital 4. OBITH OTBETCTBCHHBIM 32 JIOJITH
5. a line manager 5. ynpaBInsOmui TUPEKTOP
6. CEO 6. HAYAJIbHUK OT/IeJIa KaJIpOB
7. foreman 7. IOMYMHATHCS K-JT
8. immediate subordinate 8. BHUIIe-TIPE3H/ICHT
9. perks 9. HaYaITLHUK OT/IEeNIa MPOIAK

10. remuneration
11. attrition rates
12. to terminate a contract

3. Explain in English
1. joint-stock company
2. limited liability

3. redundancy

4. golden handshake
5. shopfloor worker

4. Translate into English

10. puHaHCOBBIN CTUMYIT
11. Texyuka kagpoB
12. mogarMaTh 60EBOM TyX




1. AkuuoHepbl aBuakommanuu "TpaHca’po" penum B Ba pa3a COKPaTUTh BBITUIATHI €O-
BeTYy AMPeKTOPOB, coodraet "[paiim".

2. X0Tsg KOMIIaHUS HY>KJIaeTCsl B CPOYHOM COKpallleHUH pacxooB (to cut Costs), yBepsito Bac,
YTO YBOJIbHEHHE COTPYAHUKOB — 3TO KpaiHss Mepa.

3. TlomuMmo 3apmiiaThbl 1 NPpeMHH, KOMIAHUS MPEJAOCTABISIET CBOUM COTPYJHHKAM TaKue
JAOMOJTHUTE/IbHBIE JIBIOThI KaK CITy)KeOHBII aBTOMOOWIIb M COTOBBIN Tele(hOH, OMJIaYUBAEMBIH
00JJbLHUYHBIH JIUCT, U T.II.

4. Kak nmoka3bIBalOT MOCIIETHUE UCCIIEIOBAHMUS, YPOBEHb CTPECCa CPEIU BhICIIET0 PYKOBOI-
CTBA KOMITAaHUH JocTHT MakcumyMa mexay 2003 u 2005 rogamu.

Kpartkoe onucanue 1 perjiaMeHT BbINOJTHEHUSA

TecT BBIMOJIHAETCS CTYJICHTAMH B [1OCJIE U3YUYEHHUS COOTBETCTBYIOIIETO MaTepHalia Ha MPaKTH-
YeCKOM 3aHATHH. PaboTa BBITIOIHIETCS HA OyMaKHOM HocuTele. Bpems BeimoaHeHus — 20 MUHYT.
OlieHKa 3a TECT BBICTABJISETCS B COOTBETCTBUU C KOJMYECTBOM MPABUIBHBIX OTBETOB, JIAHHBIX CTY-
JIEHTOM.

Kpurtepun ouenku:
- OIICHKA «OTJIMYHOY» BBICTABIISIETCS CTYACHTY, €CJIH BhIOIHEHO 86- 100 % TecTOBBIX 3aaHMii;
- OIIEHKA «XOPOIIIO» BBICTABIISIETCS CTYICHTY, €CJIU BBIIOIHEHO 71-85 % TECTOBBIX 3aaHUM;

- OLICHKA «YJOBJIETBOPUTEIBHO» BBICTABJISETCS CTYJIEHTY, €CJIH BbIONIHEHO 51-70 % TecToBbIX 3a-
JTaHWH;

- OLICHKA «HEYJIOBJIETBOPUTEIIBHO» BBICTABIISIETCS CTYAEHTY, €CJIH BBINOIHEHO MeHee 50% TeCcTOBBIX
3aJIaHUH.

7.2.2. {enoBas (poJieBasi) urpa

(HaumeHoB8aHUe OYEeHOUHO20 cpedCcmBa)

Tunosoi npumep 3axaHus

1. Tema (mpo6Jiema) Tpu rpynmbl MOJOIBIX HEOTBITHRIX OM3HECMEHOB B HEOOIBIIIOM TOPOIKE
HY>K/IaIOTCSl B CTAPTOBOM KalluTaje JIJis Hadajia coOcTBeHHOTO nena. OHM o0paiarTcsi B MECTHOE
oraeiieaue MerabaHka..

2. Konnenuus urpel. Kaxnaas rpymnna JoimkHa pazpabotaTh OM3HEC IUIAaH U MOATOTOBUTH (H-
HAHCOBBIE apTyMEHTHI JUIsl TOTO, YTOObI yOEeIUTh PYKOBOACTBO OaHKa /JaTh UM KpeauT. baHnkupbl
JIOJIKHBI PEIIUTh, HACKOJIBKO IEPCIIEKTUBHBI UX UJIEU U CTOUT JI BKJIAJbIBaTh B HUX CPEICTBA.

3. Poan:

- MeHepKep(bl) OaHKa, OTBEUaroLuil (1e) 3a MECTHBIN Mallblii Ou3Hec;

- TpyIIa MOJIOJIBIX JIIO/IeH, KOTOpBIE IUTAHUPYIOT OTKPBITh MaJICHbKUI Mara3uH, crieluaau3u-
pyromuiics Ha pojaxe CD ¢ adhpo-amMeprkaHCKO My3BIKOH - Ka30M, (paHKOM, PITIOM W HOBBIMH
HalpaBJICHUSIMH;

- TpyTIIa MOJIOJBIX JIFOAEH, KOTOPBIE XOTAT BEIKYIUTH (PYHKIIMOHUPYIOIIYIO MHIIIEPHIO, KOTO-
past MPUHOCHT J0XO/1 U MOMYJISIpHA B TOPO/IE.



- Tpylna CTy/AEHTOB, YK€ MMEIOIIUX HEOOJIbIIYI0 KOMIBIOTEPHYIO (UPMY, MpeIararonryro
KJIMEHTaM PEKOMEH/IAIlUH 110 MPHOOPETEHUIO M YCTAHOBKE MPOTPaMMHOI0 00ecieueH sl U CO3/1aHUI0
UHTEpHET-CTpaHuLl. VIM Hy>KHBbI IEHbI'M HA MIOKYNKY OOJIBIIEr0 YMCIIa KOMIBIOTEPOB 11l pa3pabOTKU
HOBBIX IIPOTpamMM.

4. O:xxnpnaeMblii (e) pe3yJbTat (bI) TPYIIIHI 3a€MIIUKOB MPEACTABISAIOT CBOM apTyMEHTHI U
OTBEYAIOT Ha BOIIPOCHI MEHE/DKEPOB OAaHKa, MOCJIE YEro MOCIEJHIE aHATU3UPYIOT UX OTBETHI U MIPU-
HUMAIOT PELIEHUE B M10JIb3Y OJHOM U3 TPy, 00OCHOBBIBASI COU BBIBOJIBI.

Kpartkoe onucanue U perjiaMeHT BbIIIOJTHEHUA

Wrpel IpOBOAATCS HAa NPAKTHUYECKUX 3aHATHAX. CTyIEHTBI IOJIy4YarOT KapTOYKU C POJSMHU.
BpewMms Ha noAroToBKY poiu — 5 MUHYT. Mrpa npoBoauTCS B MaJbIX TPYIIAX B COOTBETCTBUU C KOH-
nenuuei. B mporecce urpsl npenoiaBaTelib OLIEHUBAET Y4aCTUE CTYAEHTOB B pabOTE B COOTBETCTBUU
C KpUTEPUSIMU.

Kpurepum ouenkmu:
- «3aUTCHO»:
e CTYJEHT AEMOHCTPUPYET XOpOolllee IOHNMAHHE TEMBI,
e CTYJIGHT JIOITyCKaeT HEOOIBIIOE KOJIMYECTBO OMIMOOK, YTO COBEPIICHHO HE MPEMSATCTBYET IO-
HUMAaHUIO;
. CTYACHT B OCHOBHOM I'OBOPHUT B OIITUMAJIbHOM TEMIIC, ITOAACPKUBACT KOHTAKT € IIaPTHEPAMHU U
BapbUPYET UHTOHAIIMIO;
L] KOMMYHHKATHBHAs 3a/jla4a pCuiCHa

- «HE 3a4YTEHO»:

e CTYJEHT BJaJI€eT MaTepUaIOM Ha 2JIEMEHTAPHOM YPOBHE;

e CTYJEHT JOIyCKaeT OO0JIbIIOE KOJIMYECTBO OMIMOOK, UTO B OO0JIbIIEH CTENIEHU IPENATCTBYET M0~
HUMAaHHUIO;

e CTYJEHT FOBOPUT B CIIMILIKOM OBICTPOM /MEIIJIEHHOM TEMIIE, HE TOAEPKUBAET KOHTAKT C apT-
HEepaMH U HE BapbUpPyeT HHTOHAIINIO;

e KOMMYHHUKATHBHas 33J]auya HE pelleHa.

7.2.3. Keiic- ctaam

(Haumenosanue OYeHOYHO20 CPedcmaa)

Hcrounuk - Naunton, Jon. (2005) Profile 2. Student’s Book. Oxford. Un. 11 pp. 92-93

1. You have €10,000 to invest. Read the information about six companies and their share
price and decide which companies you will invest in. You must:

a) invest all your money
b) invest in at least three of the companies in the list



>
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Zapp Games Cape Andromeda Xercon Pharmaceuticals
Producers of video A company supplying A large pharmaceutical

games and consoles. capital and know-how to company with an

new businesses. It has an extensive bio-tech

established reputation for research programme
choosing winners.

HBG Commodities Rosco’s Supermarkets Hunter Defence

A managed Leading supermarket Systems

investment fund chain — good yearly A world-leader in hi-
specializing in dividends tech military equipment

commodities — good yearly dividends
P e

2. Write your choices in the Table 1 and work out the value of the shares in your portfolio.

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE
Zapp Games ZG
Cape Andromeda CA
Xercon Pharmaceu- XP
ticals
HBG Commodities HBG
Rosco’s Supermar- RS
kets
Hunter Defence Sys- HDS
tems
Total: €10,000

3. Listen to the news for round 1 and write down the new share prices Table 2. Then
calculate the new value of the shares in your portfolio.

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

4. Decide which shares you will buy, sell, or keep and complete the last two columns of
Table 2, calculating the new total value of shares in your portfolio.

5. Listen to the news for round 2 and write down the new share prices in Table 3.



COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

6. Decide which shares you will buy, sell, or keep and complete the last two columns of
Table 3, calculating the new total value of shares in your portfolio.

7. Listen to the news for the final round and calculate the total value of the shares in your
portfolio.

COMPANY SHARE NO. OF TOTAL
PRICE SHARES VALUE

ZG
CA
XP
HBG
RS
HDS

Total:

8. Which investment team was the most successful?

Kparkoe onucaHue u perjiaMeHT BbITIOJTHEHHS

Ketic-ctagu mpoBOAMTCS Ha MPaKTHYECKOM 3aHATUU. CTYIEHTHI MOJIYYaroT 3aJaHue U JCH-
CTBYIOT 10 I/IHCTp}’KHI/II/I. B HpOHCCCC BBIITOJIHCHUS 3aIaHUSA HpeHOI[aBaTeJ'II) OILICHUBACT y“IaCTI/Ie CTy-
JIEHTOB B paboTe.

Kpurepun onenkmu:

- «3a4YTCHO».

e CTYACHT ACMOHCTPHUPYCT XOpOoHIeC TIOHNMAaHNEC TEMBI;

e CTYACHT JOITyCKacT HEOOJIBIIIOE KOJHUYECTBO 0HII/I6OK, YTO COBCPHICHHO HEC MPEIATCTBYCT I10-
HUMAaHUIO,

e CTYACHT B OCHOBHOM I'OBOPUT B ONITUMAJIbHOM TEMIIC, MOAJACPKNBACT KOHTAKT C MMAPTHEpAMU U
BApbUPYET UHTOHAIUIO,

e KOMMYHHKATHBHAaid 3agavda pClicHa

- «HE 3a4TCHOX:

e CTYJICHT BIIQJICET MaTepUaJIOM Ha 3JIEMEHTAPHOM YpPOBHE;

e CTYJIEHT JOIyCKaeT O0IBIIOe KOJTUIECTBO OMIMOOK, UTO B OOJIBIECH CTETICHH MPETSITCTBYET 10-
HUMAaHHIO;

e CTYJICHT TOBOPHUT B CIIMIIIKOM OBICTPOM /MEIJIEHHOM TEMIIE, HE MOJJICP>KUBACT KOHTAKT C TapT-
HEpaMHU U HE BapbUPYyeT UHTOHAIHUIO;

e KOMMYHHUKATHBHAs 3a/1aya HE peleHa.



7.2.4. KoMIJIeKT 3a1aHWii MUHHU-TIpe3eHTANM N
(HauMeHoB8aHUe OYEHOUHO20 CPedCmaa)

Ilepeyens Tem

1. Company structure.

2. Motivation factors at work.
3. Company performance.

4. Tax evasion and tax avoidance.

TpeodoBaHusi K 0(h)OPMIICHUIO MPE3EHTAUMN
1) TpOMOIKHUTEIBHOCTD 2-3 MUH;
2) CTpyKTypa: BBe/ieHHE (COOOIICHUE TEMBI); TJIaBHAs YaCTh; 3aKII0YCHHUE (TIOIBEICHUE UTO-

TOB).

Kpartkoe onucanue U perjiaMeHT BbIIIOJTHEHUA

CpeacTBo TEKyILIEro KOHTPOJIA 110 JUCLUILIMHE. Bece CTyAEHTHI BBIIOIHAIOT IPE3EHTALUU 110
YKa3aHHBIM T€MaM UHAUBUIYAJIBHO. TE€MBI IPE3eHTAMM BBIIAKOTCS CTyAEHTaM 3a Henemo. [loaro-
TOBKA OCYILECTBIIIETCS BO BHEAYAUTOPHOE BpeMsl. CTyI€HThI BBICTYNAOT C IPE3CHTALUAMMU HA IIPaK-
THYECKOM 3aHATHUU.

Kpurepun onenku:

"  OLEHKa «OTIUYHO» BBICTABIIACTCS CTYACHTY, €CIIA CTYIEHT IEMOHCTPUPYET IOJIHOE 3HAHUE
MaTepuaia u IOHUMaHUe TEMbI; IPEACTaBIIeT HHPOPMAIUIO B JOTHYECKOM MOPSAKE; BCTYI-
JICHUE U 3aKJII0OYEHUE YMECTHBI, OXBAaThIBAIOT COJIECPKAHUE NIPE3CHTALUU; HE JOITYCKAET OLIU-
00K; TOBOPUT B ONTUMAJIBHOM TEMIIE, OJAEPKHUBACT KOHTAKT C ayAUTOPUEN U BapbUpPyeET
MHTOHAIUIO;

"  OQLEHKa «XOpOWO» - CTYJIEHT JEMOHCTPUPYET XOpOllee 3HAHWE MaTepHalla U IOHUMaHUE
TEMBI; MPEACTaBIAeT UHHOPMALIHIO B JIOTHYECKOM IMOPSAJIKE; BCTYINICHHE U 3aKJIIOYEHHUE He
J10 KOHI[a, OXBATHIBAIOT COAEPKAHKUE TPE3ECHTALIUN; CTYIEHT JOMyCKaeT HEOObIIOe KOoJIrye-
CTBO OIIMOOK (3-4), 4TO HE MPENATCTBYET HOHUMAHUIO; CTY/IEHT B OCHOBHOM TF'OBOPHUT B OIl-
TUMaJIbHOM TEMIIE U / WJIM HE MOJAJIEP>)KUBAET KOHTAKT C ayJUTOPHEN U HE BapbUpPyeT UHTO-
HaLHUIO;

"  OIEHKA «YJOBJIECTBOPUTEIHLHOY» - CTYJIEHT IEMOHCTPUPYET YAOBIETBOPUTEIHFHOE 3HAHUE Ma-
Tepuaa U MOHUMaHUE TeMbI; €CTh MPOOJIEMbI B JIOTHKE TOCTPOSHUS IPE3EHTALIUHU; BCTYTLIIE-
HUE U 3aKJIFOUYCHUE OTCYTCTBYIOT; IOMYCKAeT HEOOJBIOe KOJMYECTBO OMIHMOOK (5-6); Temm
W3JTI0’KEHUS 3aMeJJICHHBIN 1 / WM KOHTAKT C ayAUTOPHUEH OTCYTCTBYET;

"  OIICHKA HEYJOBJIETBOPUTEIBHO» - CTYACHT BIIaJIC€T MAaTEPUAIIOM Ha dJIEMEHTAPHOM yPOBHE;
JIOITyCKaeT 0OJIbIIoe KOJUYECTBO OMIMOOK, YTO B 3HAUUTEIbHOW CTENEHH MPEMSITCTBYET I10-
HUMaHUIO; CTYICHT T'OBOPUT B CIUIIKOM OBICTPOM /MEIJIEHHOM TEeMIIe, HE MOJAJEP>KUBAET
KOHTAKT C ayIMTOPUEU U HE BApbUPYET UHTOHALUIO; ay IUTOPHS C TPYAOM ITIOHUMAET MPE3EH-
TalHIO0 U3-3a OTCYTCTBHSI YETKOW CTPYKTYPBI; OTCYTCTBYIOT YMECTHOE BCTYIUICHHE U 3aKJIFO-
YCHHUE.



7.2.5. UToroBasi npe3eHranus
(HauMeHoB8aHUe OYEHOUHO20 CPedCmaa)

Ilepeuyens Tem
Companies and their structure
Markets and ways of expanding into a foreign market.
Advertising: media, methods, campaigns.
Marketing: brands, marketing mix, sales activities
Banking: personal banking, e-banking, company banking
Finance: types of company capital, ways of raising finance
Company performance: costs, prices, orders, financial documents
Taxes and taxation
Stocks and shares

CoNoA~WNE

Kpurepum ouenku:

- OILICHKA «OTIIMYHO)» BBICTABJIAETCS CTYIEHTY, €CIIH CTYACHT IEMOHCTPUPYET IIOJIHOE 3HAHUE Ma-
Tepuana ¥ MOHUMaHUE TEeMbl; IPEACTaBIsIeT UHPOPMALIUIO B JIOTHYECKOM MOPSAJIKE; BCTYIUIEHUE U
3aKJIFOYEHHUE YMECTHBI, OXBAThIBAIOT COAECpPKAHUE MIPE3CHTALIMN; HE JOMYCKAeT OINOOK; TOBOPUT B
ONTUMAaJIbHOM TEMIIE, IOAACPKUBACT KOHTAKT C Ay IUTOPUEN U BApbUPYET UHTOHALIMIO;

- OIIGHKA «XOPOWIO» - CTYJIEHT AEMOHCTPHPYET XOpollee 3HaHHE MaTepraja U TOHNMaHUe TEMBI;
npeCTaBisieT HH(OPMALIUIO B IOTHYECKOM TOPSIKE; BCTYIUICHNE U 3aKIIOUSHHE HE JI0 KOHIIA, OXBa-
THIBAIOT CO/IEPKAHUE IIPE3EHTALINN; CTYICHT JOITyCKAeT HeOOJIbII0e KOJINYECTBO OIUOO0K (3-4), uTo
HE TPEMATCTBYET IOHUMAaHHUIO; CTYJICHT B OCHOBHOM T'OBOPHT B ONITHMAJIEHOM TEMIIE U / HJTH HE TIOA-
JIEP’)KMBAET KOHTAKT C ayAUTOPUEH U HE BAPbUPYET HHTOHALUIO;

- OLICHKA «yJIOBJICTBOPUTEIBHO» - CTYIEHT AEMOHCTPUPYET YAOBJIECTBOPUTEIBLHOE 3HAHUE MaTe-
puana ¥ NOHUMAaHUE TEMbI; €CTh IIPOOJIEMBI B JIOTUKE IIOCTPOEHUS MPE3EHTAIMH; BCTYIJIEHUE U 3a-
KJIIOYEHUE OTCYTCTBYIOT; JIONyCKaeT HEOOJIbIIOE KOJIMUYECTBO OMMOOK (5-6); TEMIl W3JI0XKEHUS 3a-
MEJICHHBIA 1 / UJIM KOHTAKT C ayJUTOpUEii OTCYTCTBYET;

- OLEHKa «HEYJIOBJIETBOPUTEIBHO» - CTYJIEHT BIAJEET MAaTEpPHAIOM Ha 3JIEMEHTapHOM YpPOBHE;
JIOTTYCKaeT 0O0JIBII0E KOJIMYECTBO OIMOOK, UTO B 3HAUYUTENIBHOM CTENEHH MPENSATCTBYET IOHUMAHUIO;
CTYAEHT T'OBOPHUT B CIHUIIKOM OBICTPOM /MEJIEHHOM TEMIIe, HE MOAJePKHUBAET KOHTAKT C ayIUTO-
puell 1 He BapbUpYyET MHTOHALIMIO; AyAUTOPUSI C TPYJIOM IOHUMAET MPE3EHTALUIO U3-3a OTCYTCTBHS
YETKOW CTPYKTYPbI; OTCYTCTBYIOT YMECTHOE BCTYIUIEHHUE U 3aKIIIOUCHHE.

7.2.6. IIucbMeHHBbIE 321aHUA
(naumenosanue OyeHOYHO20 CPeocmaa)

Tunosoi npumep 3axanus

Jle1oBoe mucbmo 1

Business letter to the bank.

You are the Managing Director of John Best Ltd, a company which makes office furniture.
Your company has just won a new contract worth £400,000, but in order to carry out the work you
need to buy new equipment and recruit extra staff. Write a letter to the bank raid ask if you can
increase the overdraft facility to £50,000. Write about 120-150 words.

KpaTKOE OIMHMCAHUE U PEIVIAMEHT BBIINIOJTHCHUS



CpencTBo TEKyIIero KOHTPOJIA IO JUCUUILUIMHE. 3aJaHue NPEAOCTaBISIIOTCS CTyACHTaM Ha
IIPAKTUYECKOM 3aHATHH B KaUeCTBE JOMAaIlIHEro 3aaanusl. IlnanupyeMoe Bpemst BbIOIHEHMS — 1 4ac.
PaboTta cnaercs npenojgaBaTesto Ha CIEIyIOIEM MIPAKTUYECKOM 3aHsTuu. PaboTa BeIonHAETCS OT
pykH Ha OyMa)KHOM HOCHTEJE B COOTBETCTBUHU C TPeOOBaHMUSIMU, ONIMCAHHBIMU B 3a1aHuu. O1eHka
IPOM3BOIUTCS 110 KAYECTBY CaMOM pabOThl B COOTBETCTBUU CO LIKAJIOH.

Kpurepun onenkn:

- OLICHKA «OTJINYHO» BBICTABIACTCA CTYACHTY, €CJIIN CTYACHT AEMOHCTPUPYET IIOJIHOC 3HAHUEC Ma-
TCpHAJIa U IIOHUMAaHUEC TEMbI; NIPCACTABIIACT I/IH(bOpMaI_[I/IIO B JIOTUYCCKOM IIOPAJKE; BCTYIJICHHUC U
3aKJIIIOYCHUE YMCCTHBI, OXBATBIBAIOT COACPIKAHNUE NIPE3CHTAllMN,; HE OTOIIYCKACT OIHI/I6OK; TOBOPHT B
ONTUMAJIBHOM TCMIIC, IMOAACPKUBACT KOHTAKT C ay,[[I/ITOpHGﬁ " BapbUpPYCT MHTOHAINIO,

- OLEHKAa «XOpOILI0» - CTYACHT AEMOHCTPUPYET XOpolliee 3HaHUE MaTepHralia U TOHUMAaHUE TEMBI;
peCcTaBIsIeT HHPOPMAIUIO B IOTHIECKOM TIOPSAKE; BCTYIUICHHE M 3aKJIFOUEHUE HE JI0 KOHI[A, 0XBa-
THIBAIOT CO/IEPKAHME IPE3CHTALINU; CTYJCHT JOITyCKAeT HEOOIbIIOE KOJIUYECTBO OMNOOK (3-4), uTo
HE MMPENATCTBYET IOHUMAHHIO; CTYJCHT B OCHOBHOM TOBOPHUT B ONITHMAJILHOM TEMIIC U / WIIH HE MO/-
JEP>KUBAET KOHTAKT C ayIUTOpUEH U HE BapbUPYET UHTOHAIIHIO;

- OLCHKA «YAOBJICTBOPUTCIBHO» - CTYACHT JCMOHCTPUPYET YAOBJICTBOPHUTCIBHOC 3HAHUC MATC-
pHana v MOHUMaHUE TEMBI; €CTh MPOOJIEMbI B JIOTUKE TIOCTPOSHHS MTPE3CHTALNH; BCTYIUICHHE U 3a-
KJIIOUEHHE OTCYTCTBYIOT; IOIyCKAaeT HEOOJbIIOE KOJUYECTBO OMIMUOOK (5-6); TeMH U3JI0KEHUs 3a-
MEJUICHHBIH U / WX KOHTAKT C ayTUTOPUEH OTCYTCTBYET;

- OLEHKa «HEYJIOBJIETBOPUTEIBHO» - CTYJEHT BJaJIEET MaTEepUaOM Ha 3JIEMEHTapHOM YpPOBHE;
JIOITyCKaeT 00JIbII0E KOJMUECTBO OINOOK, YTO B 3HAYUTEIBHOMN CTETIEHU NPENATCTBYET IOHUMAHUIO;
CTYACHT TOBOPHT B CIHUIIKOM OBICTPOM /MEJICHHOM TEMIIe, HE MOAJCPKUBACT KOHTAKT C ayIUTO-
pueli U He BapbUpPyeT HHTOHALIMIO; ayAUTOPHS C TPYAOM MOHUMAET IPE3EHTALMIO U3-3a OTCYTCTBUS
YETKOU CTPYKTYpPBI; OTCYTCTBYIOT YMECTHOE BCTYIIJICHUE U 3aKIIIOUEHUE.

7.2.7. UTOrOBBIii TeCT
(HaumeHoB8aHue OYEeHOUHO20 cpedcmaa)

IIpumeps! 3apaHni
Final test
READING

PART ONE Questions 1-7

* Look at the statements below and the job advertisements on the opposite page.
» Which job advertisement (4, B, C or D) does each statement 1-7 refer to?

» For each statement 1-7, mark one letter (4, B, C or D).

* You will need to use some of these letters more than once.

1  You must have a science degree for this job.
2  Ifyou are interested in this job, send for an application form.



The advertiser wants to know how much you earn in your present job.
This is a managerial position.

To stay in this job, you need to renew your contract annually.

You could get this job without having a degree or diploma.

ook W

Lecturers in Tourism, Business Management or Media Studies required for the Rosas Excel-
lence Institute. The posts are on the basis of a one-year contract renewable. Candidates need a
degree or diploma in a relevant subject and five years' teaching experience. Send CV with
covering handwritten letter and details of current salary.

Automotive Engineer to take charge of busy Vehicle Maintenance Workshop.The job involves
working as part of the management team, and in particular organizing and supervising work
schedules and assisting with staff training. A higher qualification in mechanical engineering
and previous experience of heavy goods vehicles essential. Send career details with photo-
graph and three professional references.

Medical Representative to sell pharmaceutical products to doctors and pharmacies. You need
to have a degree in a relevant subject, preferably in biology or chemistry, experience in
sales/marketing, and an ability to get on with people. The job offers an excellent salary, ben-
efits and career opportunities. Applications should include CV and mention of expected salary.

Junior Officer (Accounts) to help with overseas customer accounts. The suc-
cessful applicant will be bilingual (in English and Spanish), and will have at
least three years' relevant experience. We offer a competitive salary, holiday
allowance, bonus scheme and free medical insurance. For further details and
an application form, phone or write to Personnel Officer Provenza SA.

KpaTKOC OIMUCAHUEC U PEIVIAMEHT BBIINIOJTHCHUS

TecT BeIIONIHAETCA Ha OTACIIbHOM 3aHATHH, B aYJUTOPHUU HA 6YM21)KHOM HOCHUTCIIC. BpeMH BBITTIOJIHC-
aus — 1 9 30 MuH. Hpel'IOI[aBaTeJ'IB OLCHUBACT TCCT B 3aBUCHUMOCTHU OT KOJUYCCTBA IMPABUJIBHBIX OT-
BCTOB.

Kpurtepun onenkn:
- OIIEHKA «OTJIMYHO» BBICTABIIACTCS CTYIEHTY, €CU BhIOJIHEHO 86- 100 % TecTOBBIX 3a/1aHUI;
- OIICHKA «XOpPOIII0» BBICTABIIACTCS CTYJEHTY, €CIIU BBIMOIHEHO 71-85 % TecTOBBIX 3aaHMIA;

- OIICHKA «YJOBJIETBOPUTEIHLHOY» BBICTABIISIETCS CTYJEHTY, €CJIH BBITIOJIHEHO 51-70 % TecTOBBIX 3a-
JTaHUM;

- OIIEHKA «HEYIOBJIETBOPHUTEIILHOY» BBICTABIISICTCS CTYACHTY, €CJIM BBITTOJTHEHO MeHee 50% TeCTOBBIX
3aJJaHuH.



7.3. OueHoYHbIe cpeACTBA JJIs1 NMPOMEKYTOUYHOH aTTecTAllMH MO UTOraM OCBOEHUSI TMCIH-
ILUIHHBI

7.3.1. Bonnpocsl K NPOMeKYyTOYHOI aTTecTALMHU

Cemectp 9
Ne n/mt Bompocsl
Types of ownership. Sole trader. Partnership.
Types of ownership. Limited Companies.
Types of ownership in the USA.
Company structure. Major departments and job titles.
Factors that influence job motivation.
Reasons for a company to move into new markets.
Rules of CV writing
Application letter: form and functions
Job interviews.
The difference between a takeover, a merger and a joint venture.
Steps in acquiring a company.
Dangers of takeovers.
Advertising methods and media.
How to plan an advertising campaign.
Marketing mix.
Ways of raising finance.
The difference between a loan and an overdraft.
The difference between a loan and a mortgage.
Types of banks.
Current account.
Deposit account.
E-banking.
How do the banks make their lending decisions?
Trade credits.
Company liabilities and assets.
Main financial documents.
Types of taxes.
Tax evasion and tax avoidance.
Types of shares
30 Stock exchange
31-44 | Role play (task from your teacher).
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Role plays
31-32. Role play 1: Making a phone appointment.

Student A. Two colleagues from your company will be visiting company headquarters
next month. You need to telephone head office and give the following details about the visit.

Names of visitors: Rachel Buergisser and Ignacio Alfonso Paz. Contact number: 05876
549006

Flight details: BA 3098 arriving at 16:40, not 18:30, on the 13th May. Hotel: Park
Crowne Plaza (13th-16th May). Note: You tend to speak quite fast on the telephone.

Student B. You are expecting a call from an overseas subsidiary confirming the details
of a visit to your head office next month. You have been given some information by a col-
league, but are not sure if it is correct.




Names of visitors: Bargaster and Paz. Contact number: 06875 4138707 Flight details:
BA 3765 arriving at 17:10 on the 12th May? Hotel: Hilton Plaza (12th-14th May) Note: You
have a rather quiet telephone voice.

33-34. Role play 2: Resolving problems on the phone.

A buyer from the Italian engineering firm Donatelli SpA calls the Production manager of Rod
Engineering Ltd about a recent order. Rod Engineering have sent the wrong parts.

Buyer Donatelli SA

The details of the order are as follows:

Quantity Order no. Comment

1000 2850 EPX The parts sent are too short and the wrong size.

40 105 GJ Incorrect amount, 400 were sent.

680 189 PTZ Wrong product and amount. 500. 198 PYZ were sent.

1200 204 RD Correct amount sent but the wrong price quoted in the invoice. The
amount should be £2,500 not £25,000.

The replacement parts must be delivered within one week — they are urgently needed by an
important customer.

Production Manager Rod Engineereing
A buyer from Donatelli SpA will phone you concerning incorrect spare parts sent by your firm.
1. Apologise for the mistake made by your firm.

2. Write down details of the incorrect order. Check to make sure your notes are correct.
3. Promise to take appropriate action.

You will need 2 weeks to deliver replacement parts as stocks of most items are very low at the
moment.

35-36. Role play 3: Resolving problems on the phone.

Role 1. Someone calls you about a visit to your company. You would like to meet the caller

but cannot make any arrangements today — offer to call back tomorrow. Find out who the caller
is and how you can reach him / her.

Role 2. Choose one of the identities given below. Call your partner to ask if you can visit

him / her and try to make an arrangement today. You want to talk about his / her company's prod-
ucts.

Helge Viktor Koberg
Account Manager -
e ——— “
Chin Distribution Compan ;A-n&k
Hamsun S.A.
P.O.Box 484
N-4085 Hundvag Peter Chang
Norway P i
i e roject Director
Fax. 47-4-833229 (@s]el (Malaysia)
Wy hamsun.no ;‘;‘3 Kinabaly Tel (60 88) 24379
ah 9
Malaysia Fax (60 88) 243642
Www.chindist.o
chang.peter@:dc_:o.my

37-38. Role play 4: Resolving problems on the phone.




Role 1. Select one of the two identities below and call Hamwell Inc. You want to speak to

the Production Controller, Robin Freeley. Introduce yourself and your company. You want to ar-
range an appointment to talk about your products.

| [

i-e-p-
Yutaka Sumi D

Product Support Development Carlos IeTOHymidis

Hambol Systems

lero S.A.
220-240 West Side Blvd. Enotria 320
i . D.C. 20500 202 4487979 Athens ™
\L’)Vsa;ihmgton Email: sumiy@hambol.com ocmQE Bk +430 14562243

Email: carlosiero(a'icro.co.gr

Role 2. You are the secretary to Robin Fredey, Production Controller at Hamwell Inc. Your
boss is busy and cannot be disturbed. Deal with the caller and do not disturb your boss!

39-40. Role play 5: Resolving problems on the phone.

Role 1. You are the Persona] Assistant to your boss, Ken Siam. A caller rings to speak to him.

Take down any details you need and promise to call back next week. Your boss is on holiday but you
do not want to say this.

Role 2. Choose one of the identities shown below:h

AlexeiRubley i
Katie Jensen
Sokolnichesky val, 22
Moscow 107111 i
RUSSIAN FEDERATION R AR D e N
o e Tel ++47 497 2265 Fax ++ 47 497 2378
Fax ++ 7095 230766 e

Email arublev@sokol.org

Ring a Japanese contact called Ken Siam. You would like to meet him to talk about the potential
of your products.

41-42. Role play 6: Negotiating a decision.
Student A. You are the business owner. You want to:
* get an equity investment of €500,000 to extend the range of your products and enter a

new
overseas market - France or Germany.

* keep a shareholding of at least 50% so that you continue to own and control your busi-
ness.

* get management advice from the angel when necessary.
* keep control over recruiting senior managers.
In return, you expect to:
» offer the angel a 25% stake in the business.
» give the angel a seat on your board of directors, with voting rights.

« offer the angel a 10% share in the profits of any future business development.
Negotiate a good deal for your business.




Student B. You are the business angel. You want to:
* invest €1 million of equity capital in the herbal tea products business.
* help to expand the business in Europe and the United States.
» provide excellent contacts with sales outlets in France and Germany.
* put the owner in touch with other potential investors in the business.
* encourage the manufacturer to grow the business internationally.
In return, you expect to:
* have a 55% stake in the business.
* be offered a seat on the board of directors, with voting rights.
* have a 30% share in the profits of any future business development.
» advise on future recruitment of senior managers as the business expands.
Negotiate a good deal for yourself.

43-44. Role play 11: negotiating a deal.

Role 1. You work for a translation agency. You can translate legal contracts into any lan-
guage:

« cost: $300 per 1,000 words

« a job of more than 5,000 words will take a week

« if it is more urgent than a week, the cost will be a lot higher.

Role 2. You want a legal contract translated into English:
* itis 6,000 words long

* you expect to pay between $1,200 and $1,500

* you need it in two days - three days maximum.

7.3.2. Kputepuu 4 HOPMbI OLEHKH

®opma nposeje-

HUS
Cemectp . Kpurtepun u HoOpMbI OLIEHKH
NMPOMEKYTOYHOM
arTrecTaluMu
9 3auet (YCTHO + «3a4TCHO» e TecThl -3 BBINOIHEHBI C OIEH-
MHCbMEHHO) KOW  «YIOBJCTBOPUTEIHLHO» U

BBIILIE;

e MUCbMEHHbIE paboOThl 1-5 BBI-
MIOJIHEHBI C OLIEHKON «yAOBJIETBO-
PUTEIBHO» U BBILIE;

® UTOrOBBI TECT BBINOJIHEH C
OILICHKOM «yJIOBJIETBOPUTEILHO» U
BBIILIE;

e UTOroBas IPE3EHTALUs BbI-
MOJIHEHA C OLIEHKOW «YyAOBJIETBO-
PUTEIBHO» U BBIIIIE.

«HE 3a4TCHO) e TecThl 1-3 BBIITOJIHEHEI C OLIEH-
KOW «HEYJIOBIIETBOPUTEIIHLHOY;




Cemectp

dopma nposeje-
HUA
NPOMEKYTOYHOM
aTTecTaluu

Kpurtepuu u HOpMbI OLIEHKH

® HChbMEHHBIC pabOTHI 1-5 BHI-
MOJIHEHBI C OLEHKOM «HEYIOBJIE-

TBOPUTEIILHOY;
® UTOrOBBI TECT BBINOJIHEH C
OLICHKOH «HEYI0BJIETBOPU-
TEIBHOY;

® HTOromas Mpe3C€HTAUHsA BbI-
IIOJIHEHA C OIICHKOM «HCYOOBJIC-
TBOPHUTCIIBHO».




8. YueOHO-MeTOIMYeCcKOe M HH(POPMANIMOHHOE 00eciedeHne TUCIIUTITUHBI

8.1. Obs3aTesbHAs IMTEPATyPa

ABTOpr, cocTaBuTEC/IN

3ar;iiaBue (3aroJji0BOK)

Tun (yueOHuk, yueoHoe
nocodoue, yueOHO-MeTO-
JHYecKoe mocooue,

I'ox n3panusa

KoJinmuecTBO B
Hay4YHOH OMOJIMO0-
Teke / HaumeHno-

NMPaKTHUKYM, JIP.) Banue JbC
1 | MamonToBa H. 1O., Cenpix | AHMIMICKUI SI3BIK B 1€JI0BOM KOMMYHUKa- Y4eOHoe nocobue 2021 9BC «Jlanb»
J. B., 3aukuna JI. C. JA05051
2 | Slmmua T. A., Katkun . AHTIIHACKHN SI3BIK JUIS IEJIOBOTO OOIICHHUSI Y4ebHoe mocobue 2021 Y4ebHoe moco-

H.

Oue

8.2. JlonosinuTeIbHAS JIUTEPATypa

Tun (yueOHuk, yueoHoe

KoJynuecTBo B

Ne nocooue, ya1e0HO-MeTO- HAY4YHOI1 0M0.1H0-
ABTOpBI, COCTABUTEJIHN 3ariaBue (3aroJ10BOK) I'ox u3panus
n/n JNYecKoe mocooue, Texke / Hammeno-
NPAaKTHKYM, Jp.) Banue 3bC
3 | danmnuna, 1O. C. Business correspondence and contract = [le- | YueOHO-MeTOATYECKOE 2020 SEC «Tamy

JIOBad MCPCIMMCKA U 3aKJIIFOUYCHUC KOHTpPAKTa

rmocooue




8.3. Ilepeuennb npodeccnoHATbHBIX 023 TaHHBIX U HH(OPMAIMOHHBIX CIIPABOYHBIX CH-
cTemM

—Market Leader [Dnextponnsii pecypc]. Pearson ELT — Pexum goctyma
http://www.market-leader.net/myenglishlab/index.html — 3arn. ¢ sxpana. — 3. anra.

—The Economist online [Dnextponusiii  pecypc]. — Pexum  gocryma
http://www.economist.com — 3ari. ¢ akpana. — 3. aHra.

—The Financial Times online [Dnektponnsiii pecypc] — Pexum mocryma
http://www.ft.com/home/uk — 3arn. ¢ skpana. — 3. anra.

— British National Corpus  [DaekrtponHblii  pecypc].—  Pexum  mocryma:

http://www.natcorp.ox.ac.uk/, ceobomHbIi. — 3ari. ¢ 3kpana. — 3. anrd.
— Corpus of Contemporary American English (COCA) [DnekTponHsbIii pecypc]. — Pesxxum 1o0-
cryma: http://corpus.byu.edu/coca/, cBoboaHbIit. — 3ari. ¢ 9kpaHa. — S13. aHrI.

— Corpus.byu.edu: corpora, size, queries = better resources, more insight [DnekTpoHHbIii pe-
cype]. — Pexxum mocryma: http://corpus.byu.edu/, cBoGoaubiii. — 3ari. ¢ skpana. — SI3.
aHTL.

— CorpusEye [D5eKTpOHHBII pecypce]. — Pexxum JOCTYTIA:
http://corp.hum.sdu.dk/cqp.de.html, ceoGoamsrii. — 3ari. ¢ skpana. — 53. aHriI.

— Cambridgeuniversitypress  [DaekTpoHHBI  pecypc] :  IKYpHaIbl — U3JaTeNbCTBA.
— Cambridge: Cambridgeuniversitypress, 2018 — . — Pexxum goctyna : cambridge.org. —
3ar. ¢ akpana. — f3. aHri.

—SpringerLink [Dnextponnsiii pecypc] : [06a3a mannbix]. — Switzerland: SpringerNature,
1842 — . — Pexxum noctyna : link.springer.com. — 3ari. ¢ akpana. — SI3. aHr.

8.4. IlepeyeHb MPOrpaMMHOI0 oOecnedYeHus

Ne Haumenosanne IO PexBu3UTHI z[oron?pa
n/n (nata, HoMep, CPOK JAeCTBHS)
1 | Windows: noroBop Ne 757 ot 04.07.2018, cpok neii-
WinPro 10 RUS Upgrd OLP NL Acdmc CTBHSI — OECCPOYHO;

KOHTpakT Ne 1653 ot 14.12.2018, cpox
JeicTBUS — GECCPOUHO

2 | Office Standard: noroBop Ne 690 ot 19.05.2015, cpok neii-
Office Standard 2013 Russian OLP NL CTBHUS — OECCPOUHO
AcademicEdition
3 | Mirapolis Human Capital Management JIMIIEH3UOHHBIH qoroBop Ne 42/02/22-K ot
02.02.2022, cpok nercTBUs — 110
31.08.2022
4 | FineReader Horosop 652/2014 ot 07.07.2014

Cpok neiicTBusi: 6eccpouHbIn



http://www.market-leader.net/myenglishlab/index.html
http://www.economist.com/
http://www.ft.com/home/uk
http://www.natcorp.ox.ac.uk/
http://www.ruscorpora.ru/
http://corpus.byu.edu/
http://corp.hum.sdu.dk/cqp.de.html
http://cambridge.org/

8.5. Onucanue MaTepuaJIbHO-TEXHUYECKOI
00pa30BaTeILHOIO NMPoIecca MO0 JUCHUILINHE

0a3bl, HEOOXOAMMOM JJIAA OCYLIeCTBJIECHUS

HaumeHoBaHue 000PYI0BAHHBIX Y4EOHBIX
Ka0MHeTOB, J1a00paTOPHii, MACTEPCKHUX H
Ne JAp. 00bEKTOB /JIsl IPOBEeHUs] MPaKTHYe-
n/m | CKHUX M Ja0OpaTOPHLIX 3aHATHIA, MOMellle-
HUI V151 CAMOCTOSITEJIbHOM PadoThI 00y4a-
Imuxcs (HoMep ayIMTOPHH)

Ilepeyenb 0CHOBHOTO 000pPYyAOBaHMS

YueOHast ayAUTOPUS JJ1s TPOBEACHUS 3aHIATUI
JEKIIMOHHOTO THIA. YueOHas ayJuTopus IJis
NPOBE/ICHUS] 3aHATHH CEMHUHApPCKOTO THIIA.
VYueOHast ay TMTOpHS U1 KypCOBOT'O TIPOEKTH-
poBaHUs (BBINIOJHEHUSI KYpPCOBBIX padoT).
1 | YueOnas aymuTopus AJsl IPOBEACHUS IPYIIIIO-
BHIX W HMHIUBUAYAIbHBIX KOHCYJIbTAIIUM.
VY4ueOHast ayquTOpus JUIs IPOBECHUS 3aHATHI
TEKYILEro KOHTPOJISl U MPOMEKYTOYHOH aTTe-
cranuu (YJIK-802)

Jlocka aynutopHasi (MapKepHasi), CTOJ Ipe-
[I0/1aBaTEIbCKUN, CTYyJ IpPEnoaBareib-
CKUMH, CTOJIbI YYCHHUYECKHE JIBYXMECTHBIE,
CTYJIbsl yUEHUYECKHUE.

[TomereHre ISl CaMOCTOSITENIBHOM pabOThI
obyuyaromuxcs (I'-401)

KomnbroTepsl, CTOJbI, CTYJIbS

[Tomemenue uisi caMOCTOSTENbHOM PabOTHI
obyyvaronuxcs (C-916)

Kommnbrorepsl, CTONBL, CTYJIbA
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